REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 1-26-17 

Interviewer: Mohammed Cato 

RFA #17- 

Name of Person(s) Requesting Assistance: 


l S 



Contact Numbers (telephone, e-mail. etc.)BSHI3w51 

&| 



Status of Person(s) Interviewed (title, position, student status, etc.): Student 

Requested Assistance Pertaining To (name, position, policy, proiect, etc.): 







To the best of your knowledge, please fill out the following: 


Interviewee Status: 
Concern Regarding: 


Male □ Female x 
Male x Female □ 


Administrator □ 
Administrator □ 


Staff □ Student x 
Staff □ Student □ 


Faculty □ 
Faculty x 


Category: (Please check at least one) 


□ Age 

□ Color 

□ Creed 

□ Disability 

□ 

Veteran Status 

□ Marital Status 

□ National Origin 

□ Race 

□ Religion 

□ 

Retaliation 

x Sex/Gender 

□ Sexual Harassment 

□ Sexual Orientation 

□ Employment 

□ 

Genetic 

□ Gender Identity or Expression 




Information 


Time Line 

Date 

Item 

Comments 

1-25-17 

Office. 

H|Hhas questions about anonymous reporting of sexual harassment by a 
faculty member and would like to speak to SGS or MC. MC is not available to 
meet with^^so Hailey takes her contact info and assures her that MC will 
follow up. 

1-26-17 

IPJ meets with MC 

MC explains the Discrimination Complaint Procedure toHHincluding 
differences between the informal and formal process. M^lso discusses the 
Office’s limits on confidentiality (including the Public Records Act) and the 
prohibition against retaliation, as well as resources anckeporting options. At 
this point, doesn’t know what she wants to d^^^^share^ome 

nfcrmationTut won't give any names except shares 

that she was in^onsensual relationshi^ithH^Kommid Sept. 2016 to 
mid Dec. 20 1 6 Bj^also alleges that^^H aateaanother student prior to 
her relationship witr^l^^n^that th^aculty member may be currently 
dating one of his studentsWH also shares that she believes theHJ has 
served alcohol to students jncluding herself. MC agrees to giv^^^pome 
time t^think about whether or not she would like to pursue a complaint but 
wam*B| that EOO will need to act in some capacity or another, regarciless 
if^^^isnes to be involved, based upon the nature of the allegations JPIl 
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indicates that she will follow up with MC next week and that she may have 
other students willing to meet with MC. 

1-27-17 

HU emails MC 

|^|indicates that she has been in contact with several students who need 
tneweekend to think about whether they would like to be involved but 
mentions there is one student that plans to come in next Monday with her to 
meet with MC 

1-30-17 

IHJeniails MC 

llUindicates that her friend will not be attending the meeting butthat[j| 
would still like to meet with MC 

1-30-17 

UU meets with MC 

pH provides mor^etail^nd alleges that she was served alcoho^^ minor 
wHe attend ng^HHpH| party in Dec. 2015 at his apartment. ||||| 

indicates that sn^^til^aitincM<^ieaiJ)ack from individuals in regaros to 
sharing their experiences with^^^^^U- 

2-1-17 

UU ar| d MC 

communicate via 
email to schedule a 
meeting 


2-1-17 

SfMsends MC an 
emaN 

ffHalleqes tha^^H has talked to his supervisors about his friendships 
th students butno^wxjthis dating history or serving alcohol to minors. 

|U also alleges tha^^U ma Y be making romanti^dvances on one of his 
__rent students but cannot verify such information. ^B^ayMha^h^ants 
lIHto stop using his position to pursue students irHneH^lfeBiMSfi 
department. 

2-2-17 

meets with 
“and MC 

^^Bprovides SGS and MC with more details concerning her interactions with 
MC reiterates the relevance of the Discrimination Complaint 
ProceaureHne option to report retaliation; the limits on confidentiality and 
available resources. reiterates that her objective and desirec^utcom^s 

■ to stop using h s pos tion to pursue students in thePPUBjHHB 
department. 

2-8-17 

PUsends MC and 

SGS an email 

^^^ive^C anc^iGS permission to use her identity when reachincuxjUo 

f jfMBalsoqixes MC and SGS contact info a 

sLaentmtne^^^^^^^P department, who can also adesMoJB^ 
conduct. 

2-9-17 

SGSresponds to 
email 

SGS indicates that EOO will reach out to^Hj 

2-9-17 

3GS reaches out to 
via email and 
tney schedule a 
meeting 


2-15-17 

MC meets with^p 

MC explains the Discrimination Complaint Procedure toHHincluding 
differences between the informal and formal process. MCalso discusses the 
Office’s limits on confidentiality (including the Public Records Act) and the 
prohibition against retaliation, as well as resource^nd reporting options, 
till and MC agree to meet the next week so tha^^| can give a statement. 

2-21-17 

MC meets with HU 

gives MC permission for hirr^cHlisclose heniame as one of the students 

tna^xpressed concern abcut^^^^^U gives a personal statement 

and signs it. 

3-2-17 

Myalls m 
ffPBtJ an^^plains 
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that allegations have 
beerHnad^gainst 

by t.vo 

^^sntsrrom 

looking into the 
matter. 


3-3-17 

M^all^m and 
pH to provide 
overview of next 
steps and leaves a 
voicemail 


3-6-17 

pH emails MC to 

inform him that she 
received the 
message and would 
like to meet during 
the week 


3-7-17 

MC sends^H an 
email back ana asks 
to call him to 
set up a time 


3-8-17 

MC call^^J but 
doesn’t leav^^^ 

message cnH||§§ 

shared voicemr 

MC emails^^l to 
set up a meeting 


3-8-17 

and MC set 

up a meetinc^ia 
phone. pj|| 
indicate^natne 
would like faculty 
union 

representation. 


3-8-17 

MC calls Chuck 
Lambert and informs 
Chuck that 
allegations have 
beernnad^gainst 
and 

tna^^Hpeeks 

union 

representation. 


3-9-17 

MC meets with^ 
Chuck and^^^ 

MC explains the Discrimination Complaint Procedure including differences 
between the informal and formal process. MC also discusses the Office’s 
limits on confidentiality (including the Public Records Act) and the prohibition 
against retaliation, as well as resources and reporting option^MC asks if 
(fpM is comfortable witMiving a personal statement and^^J complies. 
DuHo time restraints, ^^Hagrees to come back to look ovenTis personal 
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statement and sign it. MC informsthat he'll be away for a week due to 
a training. 

3-10-17 

MC emaiis^Hand 

lets her knowtnat he 
will be out of the 
office next week due 
to a training but that 
he has talked to 

jj^||^^|^Und 

wiTh^^Ming pjaj 
and HI 


3-14-17 

CemailsKSip 

||ljB to remmcuiim 

tnaTOC will be away 
from the office for a 
week due to a 
training but that MC 
would be checking 
his email 
periodically. 


3-14-17 

MC leaves individual 
voicemails foi^Q 

and to leUnem 

knowtnat he is away 
from the office for 
training but that he 
will return phone 
calls if they have 
questions. 


3-20-17 

3-24-17 

(Spring 

Break) 



3-22-17 

MC calls and leaves 
individualvoicemails 

and 


3-22-17 

^^calls MC 

MC 9'vesj^Jan update, disc osing that MC met .vith^HH^^ admitted 

to most onn^lleged behaviors and that EOO will likel^nar^nTormation with 
department leadership. MC reiteratesthat he will need to finalize next steps 
with Sue before any action is taken. ^Jthanks MC for the call. They agree 
to meet next week. 

3-22-17 

m calls MC 

MC asks^^f to schedul^ time to meet so^^Jcan review his personal 
statement and sign it. H^nndicates that he will contact Chuck Lambert 
because he would like faculty union representation at the meeting. says 

he will contact MC next week to schedule. 

3-29-17 

MC call^B 

MC leaves a voicemail for^^J and asks^^^to call him back so that they 
can set up a time to meet 

3-29-17 

MC calls back 

m asks if MC can contact Chuck to work out a time for them to all meet 
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3-29-17 






MC^huckand 
fiHH schedule a 
meeting for 3-30-17 


MC calls and 
leaves a voicemail 


nn s '9 ns 

personal statement 
at meeting w MC 
and Chuck 


l^^calls back MC. 
MCsets up an 
appointment with 
to meet on 4- 
4-17 to sign 
document 


MC anc^G^meet 

with to 

give him an update 


MC meets with 






MC calls 


but voice 
mailbox is full 


MC calls 


but voice 
mailbox is full 


MC calls 


but voice 
mailbox is full 


MC calls Brent M. 
and gives him an 
update as well as 
lets him know that 
the rfa report should 
be ready 



MCc^lsH 
jm|ancneMiim 
know the rfa report 
will be ready for 
Brent M. and Brent 
to review. 



MC calls Brent M 
and lets him know 
the report is ready 




MC updates ^Handinformsl^that he will likely write a memo that contains 
information shared byjHH|H and herself. He will give the memo to the 
Dean and Provost ancnl^^^Jetermine nextsteps. MC also discloses to 
HHthe behaviors that^^f admitted to. signs her personal 
statement. 
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for him to pick up 


4-28-17 

MC infonri^|g| 

and^J that reoort 

will be reviewed by 
Brent M. and 
leadership next 
week. 

MC says that he will contac^^B (the contact person for^H as well) when 
he receives an update. ^^piank^C for his assistance and indicates that 
she will pass the information on tc^m 

5-1-17 

Brent M comes by to 
pick up report but 

MC is not present. 

MC gives Brent M a 
copy of the report at 
his office. Brent 
signs that he has 
received report 


5-1-17 

Bealls the 
office and asks for 
an update 

MC informs ^^Jthat Brent M and Brent C have received copies of the RFA 
report and Brent M will likely schedule a meeting with^^J once he has read 
the report and had a chance to discuss with Brent C. thanks MC for his 

assistance in the matter and says that he will await to neaHrom Brent M. 
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